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What Is Labour Market Information?

• The number of people in certain types of jobs 

• Which industries are recruiting and where they are located 

• Which jobs and skills employers are looking for

• The salaries different jobs and industries offer 

• Growing or declining job areas and general employment trends

Access to LMI is important for positive futures;
It allows young people and their families  to understand what is on offer in their area 
and how to get there by making good decisions about their future career choices.
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How many of us are working?
76% of Cornish people, 16-64, are economically active* 

o A higher percentage of men are economically active than women
o Male employment rate in Cornwall is lower than in the South West as a whole
o Female employment rate in Cornwall is lower than in the South West as a whole
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What hours are we working?
34% of employed people in Cornwall work part-time

Females are much 
more likely to be 
in part time, low 

paid work; a 
picture reflected 
across England

Over 50% of all 
working females 
in Cornwall are 

part time 
compared to 15% 
of working men. 
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What are we getting paid?
Median average salary:

Part time 

£13, 628

Full time 

£31, 668

Cornwall
Part time

£12, 513

Full time

£34, 674

England

Median salaries for 2023 (source ASHE)
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       Gender and Pay

Full time £34, 416
Part time £13, 645 

Full time £28, 920
Part time £13, 611 

Cornish (resident) median salary for 2023 (source ASHE)
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Where are we working right now?
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Where are the most businesses?
Percentage of businesses across Cornwall’s core sectors
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The size of our businesses
… predominantly small scale!
When you are engaging employers to work with your young people or parent carers, keep in mind the 
business sizes in Cornwall. Only 0.2% of our businesses are large (and therefore have the capacity to 
spare staff time to visit lots of schools). An important part of your careers programme will be building 
local networks and relationships, to make the most of employers near you who can visit infrequently 
but connect with you and plan to work with the children in an impactful way. 

Make it Meaningful

Lead by context  
Avoid organising traditional 
Careers Fairs where young 
people/parents/carers self- 

manage across stalls to  
spend a few minutes with 

multiple employers.

Small and Micro employers 
will struggle to find the 
resources and time to 

attend; it then becomes 
challenging to represent 

Cornwall’s  enterprise and 
sector realities.

  Evidence also shows the 
impact of Careers Fairs is 
low compared to running 

activities with a single/small 
group of employers where 
they can invest more time 

with less pupils or 
parents/carers in an 

impactful project or talk*.
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Where is the current demand?
The 10 employers advertising the most roles in CIoS 

Jan 2024 - Jan 2025

49, 274 Jobs 
were 

advertised in 
CIoS over this 

period

4,312 job vacanciesNHS

503 job vacancies
Cornwall 
Council

493 job vacancies
St Austell 
Brewery 

322 job vacancies
Outcomes 
First Group

259 job vacanciesTesco

215 job vacancies
Truro and 

Penwith College

205 job vacanciesCompass Group

196 job vacanciesNational Trust

194 job vacancies
Parkdean 
Resorts

177 job vacancies
Falmouth 
University

Source: Lightcast
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Where is the current demand?
The 10 most advertised roles and average hourly wage* in CIoS 

Jan 2024 - Jan 2025

£11.75 p/hr             Carers

£10.90 p/hr             Cleaners

£12.16 p/hr             Sales 
Occupations

£10.56 p/hr             Catering 
Assistants

£11.00 p/hr             Retail 
Assistants

£18.39 p/hrNursing 
Professionals

£11.35 p/hrDelivery 
Drivers

12.26 p/hrCustomer 
Service

£12.00 p/hrChefs

£12.10 p/hrTeaching 
Assistants

*Median average for CIoS - Source: Lightcast
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“Cornwall is on the cusp of a golden age. The 
perception of what Cornwall is, does and is capable         
of is changing. We need to start early to make sure 
young people have the awareness and capability           
to access these opportunities.”

Nick Tillyer – Institute of Technology
Truro and Penwith College

But that’s not the 
whole picture, 
there are great 
opportunities on the 
horizon from our 
growth sectors….
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Our Growth Sectors
Data &Space

Visitor 
Economy

Agri-food Creative

Health & 
Social Care

Digital

Engineering & 
Manufacturing

Marine

Clean Energy Construction

The CIoS labour market 
and economy is set to 
shift over the coming 
decade.

We have the potential 
to reset the economy; 
building on our unique 
assets and natural 
resources in these key 
growth sectors…

https://www.cornwall-opportunities.co.uk/industries/cornwalls-industries/
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Skills in Demand
Communication

Customer Service

Management

Attention 
to Detail

Teaching

Leading

Essential Skills (under the 
umbrella of communication, 
self – management, creative 
problem solving and 
collaboration) feature 
highly in Employer’s job 
recruitment postings.

Here is a snapshot of the core 
skills in demand across all job 
postings in Cornwall and The 
Isles of Scilly between June 
2023- June 2024.

Source: Lightcast (July 2024)
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Supporting 
Essential Skills
Skills Builder Partnership’s Homezone is a free 
online resource. It supports parent carers to help 
children and young people to develop eight 
essential skills through activities, challenges, 
reading and reflections. A very achievable way to 
develop awareness and confidence around the core 
skills employers across all sectors are looking for. 

Find out more
If you have 5 minutes:

If you only have 2 minutes:

https://www.skillsbuilder.org/homezone
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9% of adults in CIoS have never used a computer compared to 6% nationally 

Digital Skills and the Tech Sector
What do we mean by 
digital skills?

Basic
Digital skills everyone needs to 
participate in the (digital) world  

General
Digital skills required for all jobs 
across the economy 

Advanced and specialist: 
Digital skills needed for specialist 
digital roles 

CIoS has the fastest growing tech sector within the 
South West; likely to double its workforce by 2027! 

1 Software developer £39, 244

2 Computer Support Specialist £24, 600

3 Web Developer £34, 600

4 Network Engineer £50, 800

5 IT Project Manager £37, 500

Top Tech Jobs in Demand in CIoS 
Mean average 

salary

Pathways

o 581 pupils in CIoS are 
doing GCSE computing – 
75 are female

o Only 28 pupils in CIoS are 
doing A level computing - 
5 are female

o Only 3% of 
apprenticeships taken up 
in CIoS have a ‘digital 
route’
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An Entrepreneurial Mindset

A higher proportion of people also run their own business in CIoS than nationally

• Spot opportunities 

• Take advantage of                  
available resources

• Overcome challenges

• Accept responsibility

• Gain financial literacy

• Continue learning and              
improving

14% of workers in CIoS are self- employed 5% higher than national average

CIoS needs to 
support the 

development 
of strong 

entrepreneurial 
skills so people 

can:

Download Young Enterprise Logo PNG and Vector (PDF, SVG, Ai, EPS) Free

Young 
entrepreneurs

Adult 
entrepreneurs

https://www.young-enterprise.org.uk/
https://peoplehub.info/
https://www.ciosgrowthhub.com/about-the-growth-hub
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Pathways to 
Positive Career:
Studying and 
Training 

Further Education

WADEBRIDGE SCHOOL

Courses that are studied after GCSEs (usually at level 3 and 
often between the ages of 16-18 ) including: 
• A levels 
• T levels
• Vocational Diplomas and Certificates
• International Baccalaureate
• Intermediate and Advanced Apprenticeships
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Pathways to 
Positive Career:
Studying and 
Training 

Higher Education
University courses (level 4 upwards) taught in universities, colleges 
and specialist institutions like art schools or agricultural colleges
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It can be a challenge to help 
parents and pupils understand 
the wide range of qualification 
and study options available at 
Further and Higher Education.

You might wish to share the 
Qualification chart produced by
Next Steps South West.

There is an interactive version 
of the chart here which has 
pop-ups explaining each option 
in more detail for parents and 
pupils.

Pathways: Understanding Options and Levels

https://nextstepssw.ac.uk/
https://nextstepssw.ac.uk/qualifications/
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Pathways to 
Positive Career:
Studying and 
Training 

A handy guide to post-16 options
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Apprenticeships
Myth Buster: ‘They’re not for academics’
Fact: Apprenticeships offer rigorous theoretical 
education alongside on-the-job experience.
Fact: You can start an apprenticeship at any age

Careerpilot: What is an apprenticeship?

APPRENTICESHIP LEVELS:
• Level 2 Intermediate Apprenticeship
• Level 3 Advanced Apprenticeship
• Level 4- 6 Higher Apprenticeship 

(Foundation Degree, Degree)
• Level 6-7 Degree Apprenticeships            

 (Degree, Masters Degree)

WHAT IS AN APPRENTICESHIP?
Apprenticeships combine part-time study with training in a paid 
job. At least 20% of time is ‘off-the-job’ studying, usually at a 
college or with a training provider. From age 16, a young person 
will usually begin a level 2 or level 3 apprenticeship.

APPRENTICESHIPS ARE FOR PEOPLE WHO…
• Want to learn practically, in the workplace.
• Are keen to start working towards a career and gaining 

qualifications, sometimes to degree level.
• Are keen to earn while they learn.

1500+ employers offer apprenticeships in 
Cornwall. Visit Apprenticeships (cornwall-
opportunities.co.uk) for live vacancies.

https://www.careerpilot.org.uk/parent-zone/apprenticeships-and-traineeships/what-is-an-apprenticeship
https://www.cornwall-opportunities.co.uk/opportunities/apprenticeships/?jobTitle=&location=TR16%204NS&employer=&training=&startDateAfter=&sectors=&frameworks=&standards=&sort=3&within=0
https://www.cornwall-opportunities.co.uk/opportunities/apprenticeships/?jobTitle=&location=TR16%204NS&employer=&training=&startDateAfter=&sectors=&frameworks=&standards=&sort=3&within=0
https://www.cornwall-opportunities.co.uk/opportunities/apprenticeships/?jobTitle=&location=TR16%204NS&employer=&training=&startDateAfter=&sectors=&frameworks=&standards=&sort=3&within=0
https://www.cornwall-opportunities.co.uk/opportunities/apprenticeships/
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Apprenticeships
Total of Apprenticeship starts by sector in CIoS 2023-24*

0 100 200 300 400 500 600 700 800 900 1000

Health, Public Services & Care

Engineering & Manufacturing

Business, Administration & Law

Retail and Commercial Enterprise

Construction, Planning & Built Environment

Digital Technology

Agriculture, Horticulture & Animal Care

Education &Training

Leisure, Travel & Tourism

Arts, Media & Publishing

Male

Female

Total

3,370 

Apprenticeships were started in  
CIoS in this period
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For support or signposting to further resource:
www.cornwallcareershub.co.uk and www.cornwall-opportunities.co.uk
hello@careershubcornwall.co.uk

For support or signposting to further resource:
www.cornwallcareershub.co.uk and www.cornwall-opportunities.co.uk

http://www.cornwallcareershub.co.uk/
http://www.cornwall-opportunities.co.uk/
http://www.cornwall-opportunities.co.uk/
http://www.cornwall-opportunities.co.uk/
http://www.cornwallcareershub.co.uk/
http://www.cornwall-opportunities.co.uk/
http://www.cornwall-opportunities.co.uk/
http://www.cornwall-opportunities.co.uk/
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‘Stay away from 
those people who 
try to disparage 
your ambitions. 
Small minds will 
always do that, 
but great minds 
will give you a 
feeling that you 
can become great 
too.’
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